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In 2012 the United States Department of Labor, Employment and Training Administration
(DOL/ETA) approved New York State’s Senior Community Service Employment Program
(SCSEP) stand-alone State Plan. The SCSEP regulations at 20 CFR 641.340(a) require that the

Governor or highest government official review the State Plan and submit an update to the

Secretary of Labor for consideration and approval “not less often than every two years.”

The purpose of the SCSEP State Plan is to foster coordination among the various SCSEP grantees
and sub-grantee within the state and facilitate the efforts of the stakeholders, including state and

local boards under the Workforce Investment Act, to accomplish the goals of SCSEP.

This summary examines and indexes, within the original plan, any modifications required in
accordance to the Code of Federal Regulations to the SCSEP Plans bulleted below:

e Changes in long-term industry or occupational outlook that affect employment
opportunities for older workers (20 CFR 641.302(d)).

e Changes in long-term employment projections that affect the types of unsubsidized jobs
available for SCSEP participants, and the types of skill training they receive (20 CFR
641.302(d).

e Changes in current or projected employment opportunities in the state, and the types of

skills possessed by eligible individuals (20 CFR 641.325(c)).



e (Changes in the localities served, of changes in characteristics of the populations served by

SCSEP (20 CFR 641.325(d)).

In the SCSEP State Plan 2012 — 2014, the economic, demographic and labor market
conditions addressed in:

Section 5: Supporting Employment Opportunities for Participants (pages 12-13) -
Including labor market analysis found in Attachment C.

There has been a great change in the rate of unemployment in New York State since 2012,
the first year of the plan. According to the New York State Department of Labor, the New
York State unemployment rate in September 2012 was 8.9%. On October 16, 2014 the
NYSDOL reported that the unemployment rate in September 2014 had declined to 6.2%,
its lowest level since October 2008. NYSDOL further reported that overall private sector
Jjob count had reached an all-time high of 7,614,500. In fact, since the beginning of
Governor Andrew M. Cuomo’s administration, the state’s economy has added 511,900
private sector jobs and experienced employment growth in 40 of the past 45 months.
September 2014 marked New York State’s 22nd consecutive month of private sector job

growth, the state’s longest streak ever (current records go back to 1990).

Because the economic conditions in New York State have improved since 2012, the plan’s
original analysis of significant industries below, derived from NYSDOL Division of
Research and Statistics is still a valid outlook of long term industry and employment
projections which help focus SCSEP participants toward long-term industry and
occupational growth areas; resulting in employment in the types of unsubsidized jobs

available.



More recent projections, both short-term (2013-2015) and long-term (2012-2022) by the

New York State Department of Labor, continue to indicate the fastest growing occupations
that match the skill and experience level of most SCSEP participants include: home health
aide and personal care; food preparation and server; office clerks and assistants; retail sales

person; cashier; and maintenance and grounds person.

e Changes in the state’s long term strategy for engaging employers to develop and promote
opportunities to place SCSEP participants in unsubsidized employment (20 CFR
641.302(e)).

In the SCSEP State Plan 2012 — 2014, long-term strategy for engaging employers is
addressed in:

Section 6: Increasing Participant Placement in Unsubsidized Employment and
Employer Outreach (pages13-18)

In this section the overall goals and strategies related to placing participants in
unsubsidized employment are described. The plan discusses the emphasis on Grantees and
sub-grantees to develop partnerships and build relationships with employers to explain the
benefit of employing SCSEP participants and conversely listen to the needs of the
employers. Grantees and sub-grantees utilization of methods to identifying employment
opportunities with career potential; placing individuals in high-growth industries and
occupation as well as industries and occupation that provide substantial employment
opportunities for participants. Additionally, retention activities to assist former participants

to retain unsubsidized employment are described.



Core performance measures improved in three of six categories (Community Service,

Common Measures Entered Employment and Service to Most in Need) from PY 2012 to

PY 2013.

e Changes in how SCSEP coordinates with other programs including the following:

1)

2)

3)

4)

5)

Planned actions to coordinate activities of SCSEP grantees with WIA Title |
programs, including plans for using the WIA One-Stop delivery system and its
partners to serve individuals aged 55 and older (20 CFR 641.302(g), 641.325 (¢)).
Planned actions to coordinate SCSEP grantee activities with state activities being
carried out under the other titles of the Older Americans Act (20 CFR 641.302(h)).
Planned actions to coordinate SCSEP with other private and public entities and
programs that serve older Americans, such as community and faith-based
organizations, transportation programs, and programs for those with special needs
or disabilities (20 CFR 641.302(i)).

Planned actions to coordinate SCSEP with other labor market and job training
initiatives (20 CFR 641.302())).

Actions to ensure that SCSEP is an active partner in the One-Stop delivery system
and the steps the state will take to encourage and improve coordination with the

One-Stop delivery system (20 CFR 641.335).

In the SCSEP State Plan 2012 — 2014, coordination is addressed in:

Section 8: Coordination with Other Programs, Initiatives and Entities (pages 21-27)



All of the coordination efforts described in this section continue to be an important aspect
to the SCSEP programs success. There has been a very recently announced new initiative.
On October 15, 2014 the U.S. Department of Labor announced that Ready to Work
Partnership grants had been awarded to two New York State Workforce Systems;
Westchester-Putnam Local Workforce Investment Board ($9,868,337), to serve
Westchester, Putnam, Dutchess, Rockland, and Orange counties — the second to
RochesterWorks Inc.($5,189,848), serving nine counties in the Finger Lakes region. The
grants are part of the Ready to Work Partnership initiative to support the scale innovative
collaborations between employers, nonprofit organizations and federal job training
programs to help connect ready-to-work Americans with ready-to-be-filled jobs. The goals
of the Ready to Work Partnership initiative are closely aligned with the Obama
administration’s job-driven training principles. The goals of this initiative closely align
with the SCSEP program goals. Although the initiative is new, we are confident that

coordination efforts can be fully realized.

Changes in any of the requirements listed in 20 CFR 641.345(b), such as changes in Federal
law or policy that affect the state plan’s functions; changes in performance indicators, or
organizational responsibilities; changes in grantee or grantee functions; or when the state
has failed to meet performance goals and must submit a corrective action plan.
In the SCSEP State Plan 2012 — 2014, discussion of an annual Equitable Distribution
meeting convening in 2013:

Section 4: Basic Distribution of SCSEP Positions within the State (page 5)



A change in the plan’s organizational responsibilities occurred. Due to the retirement in
2013 of the New York State SCSEP Program Director, the annual Equitable Distribution
meeting planned for 2013 did not occur. Therefore, no changes were made to the 2013-14
SCSEP slots. In April of 2014 NYSOFA hired a New York State SCSEP Program

Director. An Equitable Distribution meeting will be planned for 2015.

Other Modifications to the Original State Plan

Section 3: Solicitation and Collection of Public Comments.

The “draft” SCSEP Plan Modification was posted on the NYSOFA website, where any individual
or organization can comment on the plan. Additionally, all stakeholders were provided with the
original plan and the NYSOFA “draft” plan and asked to provide input to the plan modifications.

Comments included as an attachment.

Section 4: Basic Distribution of SCSEP Positions within the State
4a. Location of Positions

Attachment B is the New York State PY 2014-15 Equitable Distribution (ED) Chart.

Section 8: Coordination with Other Programs, Initiatives and Entities

On page 24, the Partnership for the Homeless, the Chinatown Planning Council (actually Chinese-
American Planning Council) and the Jamaica Service Program for Older Adults (JSPOA) are all
Senior Service America sub-grantees. The National Grantee, Senior Service America, Inc. (SSAI)
participates in the quarterly NY City group meetings via the involvement of its sub-grantee

agencies.



Also on page 25, in the paragraph under Area Agencies on Aging title, Senior Service America, Inc.
(SSAI) is incorrectly spelled Services. Also, SSAI sub-grants to the Westchester Urban League, not

the National Urban League.






