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Time Amount

N

T

L
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T

L
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T

L
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T
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Fringe Benefit Rate %: TOTAL Fringe:

*Note: If employee is paid a salary, then list the annual salary. If employee is not on salary, then list the hourly rate. When reporting the rate of pay on vouchering forms, the format (i.e., salary or 

hourly rate) must match this budget (although the actual salary or the hourly rate paid may be different than budgeted).

2.  Fringe Benefits- Fringe Benefits should be directly proportional to that portion of personnel costs that are program related. Provide a clear justification if the 

expenses are not proportionally allocated.

Complete for Each Position

(N)ame, (T)itle, (L)ocation

 Annual Salary or 

Hourly Rate*

 1.    Personnel - AAA salaries are listed here.( DSS and other county partners' salaries are listed in the contract section, as applicable.)

Total Hours

worked per week

Narrative justification: For each position, provide a 

brief summary of duties related to each program.
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Supporting Budget Schedules

Chargeable to Program

1

2

3

4

5

Hours worked on 

program per 

week

TOTAL Program Personnel:
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6

7


